
In this chapter, we discuss how counseling professionals
can successfully address international issues, and we

offer new strategies to strengthen and modify current
multicultural training paradigms. In our discussion, we
expand the dimensions of multicultural counseling com-
petencies (awareness, knowledge, and skills) (Arredondo
et al., 1996) when applying them to international settings,
incorporate recent suggestions about international coun-
seling competencies (Heppner, Leong, & Gerstein, 2008),
highlight the importance of motivation as a fourth dimen-
sion, in recognizing the significance of international activ-
ities and enhancing one’s international competencies, and
integrate philosophies rooted in social justice to consider
when working internationally. For the purposes of this
chapter, unless otherwise specified, international work
refers to U.S. mental health professionals and students
who are performing services in an international setting or
with an international population, and international pro-
fessionals and students engaged in activities in the United

States or in their home countries. More specifically, in this
chapter, we discuss (a) the significance of learning about
cultures around the world; (b) how to increase motiva-
tion, awareness, knowledge, and skills regarding interna-
tional topics and work; (c) bias in international work and
research; (d) the importance of identifying potential dan-
gers of ethnocentric practices; (e) reward structures for
students and professionals interested in international
issues; and (f) methods, benefits, and risks of international
work and collaboration. Our aim is to encourage coun-
seling professionals to think and act outside of the U.S.
“box” of psychology and counseling.

Internationalization of Counseling

In recent years, counseling professionals have demon-
strated increased interest in international issues as evi-
denced, for instance, by the International Counseling
Psychology Conference in Chicago, Illinois, in March
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